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As we finish NR351, think about all the competencies you have explored in these eight weeks. Using reflective practice, address the following in your answer:
· Select two Massachusetts Nurse of the Future Nursing Core Competencies that you believe will have the most impact on your future professional nursing practice. Why are these the most important ones for you?
· Identify one AACN BSN Essential that will be most important in improving quality in your future nursing practice. Explain why you selected that essential and how your practice will be improved by its use.
· 
· 
· eflection in Nursing Practice
· [image: https://lms.courselearn.net/lms/content/1590/59119/NR351/iStock-1071468008.jpg]
· Reflection helps us to think about an issue or care experience. This allows us to process our thoughts and consider what we did, what we didn't do, and what we might have done. This allows us to build our experience, resulting in professional growth. Sometimes, nurses reflect alone by thinking about a situation, and at other times, nurses reflect by discussing the past situation with other nurses for their input. Knowledge, skills, and attitudes can be enhanced by reflective practice in professional nursing.
· In our textbook, Dr. Masters tells us that reflective thinking is "the process of analyzing, making judgments, and drawing conclusions to create an understanding through one's experiences and knowledge and exploring potential alternatives" (Masters, 2020, p. 453). Other important nursing sources also provide us information about reflection. The professional nurse "understands the importance of reflection to advancing practice and improving outcomes" (Massachusetts Department of Higher Education Nursing Initiative, 2016, p. 14). BSN education helps nurses to "reflect on one's own beliefs and values as they relate to professional practice" (American Association of Colleges of Nursing, 2008, p. 28).
· Growth Through Reflection
· Reflection is challenging to explain. It involves analysis of experiences and feelings to promote insight and growth. Reflection is part of critical thinking in nursing. By carefully thinking about an experience you've had or one you plan, you can better understand the situation and consequences to grow in your profession. Much of what nurses do is very complex. This complexity requires careful thought to plan, organize, and learn from our experiences.
· Some nurses reflect alone by privately thinking about events of the day and trying to make sense of them. Other nurses use a mentor, trusted colleague, or family member as a sounding board as they reflect out loud to process those events. There is no right or wrong way to do this. The key is to maintain patient confidentiality and use this experience for growth.
· Bulman and Schutz (2013) have studied reflection in nursing for many years and made these important statements:


Professional nurses are stewards of nursing. By practicing this stewardship, we hold the knowledge, values, and ethics of the nursing profession safe in our hands for the nurses of the future, just as past nurses held the profession safely for us. The goal of professional nursing stewardship is to make improvements in the profession while it is in our hands.
Professional nurses are responsible for moving the profession forward. This requires a focus on long- and short-term goals for the nursing profession, not just for the career of the individual nurse. Working to develop new care models, using evidence-based interventions to provide the best care for all patients, and promoting nursing to community members are ways in which nurses can help to move the profession forward.
Nurses do not work alone. Even home health or telehealth nurses who may work in physically isolated settings have colleagues with whom they can consult and network. Support and collegiality from other nurses are important ways we can empower each other and help to move the profession forward.
Recruitment and Promotion of Nursing
[image: https://lms.courselearn.net/lms/content/1590/59119/NR351/iStock-1160898604.jpg]According to the American Association of Colleges of Nursing (AACN, 2019), enrollment in U.S. nursing schools is insufficient to meet the expected future demand for RNs. This is due both to the growth in need for RNs as well as the retirement of large numbers of RNs and nursing faculty in the next few years.
 
 
 
Recruiting persons into the profession of nursing is vital to combat this future shortage. Recruitment to the profession has been focused on these groups.
· Persons unhappy in or displaced from their careers (including those with degrees in other fields)
· Persons from diverse socioeconomic and cultural backgrounds (to increase the diversity in the nursing profession)
· Unemployed persons
Professional nurses must be role models for family and community members. Nurses are often asked questions about health and illness. These interactions offer a wonderful opportunity for the professional nurse to provide health teaching, referrals, and explanation of the role of the nurse. Professional nurses should discuss the vast opportunities in the field, especially those in nontraditional settings. Because most people think of nurses as working in hospitals or physicians' offices, the professional nurse should explain the role of nurses in settings such as community health, hospice, school nursing, telehealth, case management, and many more.
Think About It
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When asked to explain nursing, many nurses reply with tasks such as administering medications, physical assessment, and initiating intravenous lines. When physicians are asked to explain medicine, the response is often related to managing the health and illness care of a group of patients over time. Rarely do physicians explain that they perform appendectomies or write prescriptions. In this area, nurses have much to learn from physicians about our description of our roles.
Mentoring
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Mentors are experienced nurses with tools to help guide novice nurses through the early phases of role development. Mentees (or protégés) are persons new to the profession or role that can benefit from guidance, support, and nurturing provided by mentors. By pairing an expert nurse with a novice nurse, the road for the novice may be smoothed and role development enhanced.
Mentors are different than preceptors. Whereas preceptors are usually assigned and work with an orientee for a set time period, mentors are usually chosen. The mentoring relationship can last many years. Many nurses have several mentors over their long careers. Even experienced nurses need mentors.
Professional nurses can further develop their careers and be stewards of professional nursing by assuming the role of mentor.
Mentoring Transcript
If you are a relatively new nurse or new to your position, look at your experienced colleagues to see whom you admire for skills, critical thinking ability, caring, teaching, and nurturing. Get to know that person better. Ask that colleague to be your mentor.
If you are an experienced nurse, consider becoming a mentor to utilize your skills in critical thinking, caring, teaching, constructive criticism, explaining, listening, and nurturing. Get to know new nurses in your workplace or organization. Select one that you see as particularly promising and approach that person about participating in a mentoring relationship.
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Mentoring Image Description
 
Professional Nursing Organizations
[image: https://lms.courselearn.net/lms/content/1590/59119/NR351/NR351_W8_Lesson2_44634402.jpg]As with many professions, nursing has formed professional organizations that serve to set standards, advocate for all nurses, provide resources and networking, and promote the health of citizens. Nursing has both general organizations (members are from all nursing specialties) and specialty organizations (members are from one specific nursing specialty). Membership in these organizations is voluntary.
Benefits of Organizational Membership
 
Here are some potential benefits of professional nursing organizational membership:
· Low-cost or free continuing education courses
· Discounts on conference registration, publications, and some services
· Journal subscriptions
· Entrance to restricted areas of organization websites (may house more resources, including standards, policies, and evidence-based care resources)
· Networking with nurses throughout the country and the world on issues of interest
· Leadership opportunities (committee membership, holding office)
· Becoming part of the larger nursing community
· Participating in policy and standards development
· Community awareness of professional nursing
· Working to move the profession forward
Remember that you have much to give to an organization to promote nurses and nursing!
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Mentoring helps to
shape the future of nursing.

How will you participate?
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